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(aECTIONAL TEST-7)
GENERAL INSTRUCTIONS
This Question-cum Answer (QCA) Booklet contains 64 pages. Immediately on receipt of the
booklet, please check that this QCA booklet does not have any misprint or torn or missing
pages or items, etc. If so, get it replaced by a fresh QCA booklet.
Candidates must read the instructions on this page and the following pages carefully before
attempting the paper.
i Candidates should attempt the questions strictly in accordance with the instructions specified
in the question paper and in the space prescribed under each gquestion in the booklet. Any
answer written outside the space allotted may not be given credit.

Question paper will be provided separately and can be taken by the candidates after conclusion
of the exam,
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1.(a) 1

1.(b) 3

2.(a) 5
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3.(a) 9

3. (b) 11
4.(a) 13
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5.(a) 19
5. (b) 21
6. (a) 23
6. (b) 25
it 27
L] 32
9 38
10. 43
11. 48
12 53
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IMPORTANT INSTRUCTIONS

CANDIDATES SHOULD READ THE UNDERMENTIONED INSTRUCTIONS
CAREFULLY. VIOLATION OF ANY OF THE INSTRUCTIONS MAY LEAD TO PENALTY.

DONT'S
1.

Do not write your name or registration no. anywhere inside this Question-cum-Answer
BookleL

2. Do not write anything other than the actual answers to the questions anywhere inside
your QCA Booklet.

3. Do not tear off any leaves from your QCA Booklet, if you find any page missing do
not fail to notify the supervisor/invigilator.

4. Do not leave behind your QCA Booklet on your table unattended, it should be handed
over to the invigilator after conclusion of the exam.

DO'S

1. Read the Instructions on the cover page and strictly follow them.

2. Write your registration number and other particulars, in the space provided on the cover
of QCA Booklet.

3. Write legibly and neally. Do not write in bad /illegible handwritings. '

4. For rough notes or calculation, the last two blank pages of this booklet should be used. The
rough notes should be crossed through afterwards.

5. If you wish to cancel any work, draw your pen through it or write "Cancelled" across it,
otherwise it may be evaluated.

6. Handover your QCA Booklet personally to the invigilator before leaving the examination

hall.
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“Nan cannot do right in one department oflife whilst h.E'lS- nﬁ:uEmd irn dnmg wrong in any other
departmgnt.” Gandhi. Do you think an individual’s pe -rsomal ethics impacts professional life or

they both can be compartmentalized? Explain your position with relevant examples.
{Answer in 150 words) 10 Marks

@hﬂauﬂh ‘he x.labwe quqli'u_hiem L MK

luand u.aclnﬁ. e Meﬂ thal +Hhe
|

|diffsuant pwej\% JLite | ie., Perrsn.n_L

emohenal mei&nal L3HE ?n_,
oninum [+ olned Lﬂb’nuh e
wffech  pthey wlso.

B> Virlue of M leont b sdrosl

o be uuFl?lled _WM_ Peuﬂnal
Selabionohip (doyally efr)

e S

*wamj eHues  ddouming  H u:[u{LLth

% Fﬂuh-uaim‘\ﬂl J.Lb-i’ Va7 hn“nwj'.

Gﬂ:ﬂwﬁl;@ .9t wallows 4o wknowldye

ene &m; cond  eHwds dhostteminy

wmlnim meﬂw‘

Camdidates must mal
write on this margin




NEXT IRS Pg 2

Candidates miast mot

R | pen o Aujgmﬁma 9 wwoedd e wulhunt
% aﬂiwpa.tlm .bﬂ Aubosdinales en%hwz‘amHm'itj

]ﬁ GHGHFMLLM&'IEmJ E\quLmJ'mm Ob sl ]a}m?mnu
0% Lampalgn wnd Sallals RUggealLons

@@ UL puomotn medlt bared

premolieons vand  wavoids oy ooy
0 M J-U-*huvmum

P j“dﬂ“ 4 @ cperele mpdilion to
0 e lodive F"”‘u“nb““}

Tp e o jps dempormentiliaatis.
Cb,pmmw\ﬂl ound .{annbaww eHucs
M owean dwod %#mﬁlid q dntwust
U:Lwtwa'mﬁf Ledichdliby ekt

Ty, wirehwe  eHukal PMFM
Jdoosend 0 M oM ,Qr.lmolJ«mj am.d@
o Jumonu to be %U.a_n.f o

0 ELQQLB’\AQJ d.»b# ko




NEXT IRS Pg 3

b))  areerd S WEl B S0 E @ afals arfardanst @ aiema & 7 5 AR Pl @ g wim g | o e marin
atferT oAl & WY H W qRen | aan a9 wend 8?7 =at Ff
(150 wel H§ 9o §iftm) 10 3w
Goudness is the result of internal imperatives to do what is right, not sanctions from moral rules
or rewards from expected consequences. Do you agree? Discuss.
(Answer in 150 words) 10 Marks

(Rindnen wand [omice] e tuwo wapods
tb o0dne”  whiclhh unvolve  sthuy
ﬁ)m .Jaj,h,éuinw{ _nE{E un  sahuon
Tou \myu:ii'ln-mjl oM MEUpHnLL'L{ J—u:,é-l_a,ﬂ_mj
on - elemons % love mbuhuf o

dnd fsge vrmpuh 4 ﬂuﬂcbns;m:w A
wntule ated HfU-LﬂLlﬂL dedtalizafion,
wucolisn {fmnd,a efe .

| |
On the ,,e,mmm'ml sanelign  prom rooswal)
anvolve | | |
”E) L0 L L M
LLw.o.u:{mm d) disobediince

whaele malkes Hae L,CU‘I.LBV\—! lihUnl_unfw)
DYoot bdven ey uintyunol ampeative




NEXT IARS Pg 4

lB} Giulnﬂ toad b w poo S velddsan, slould
b peplitily  Raad en unfoua) impectfive

[ Phen sewands s conaidoad)
0 fﬂﬂiSHE 03 ol qh]-ejt&’___—d
O wousddly opiratiens

® Desise fox x.n.lapuu'qjiw

Whan :
wbovt  Huwg  wary dnvolved =V I

beceme  wan ofpettive ond EH}QEM'

oet ut - ot woned ) Goodness.
ﬁ?bum I}W-d_!.lﬂ,kl.\a,r_tfm L NE

not wWruen oy Ay wjrrucl post
M. Frusfone e s & Qo (an,

fb Wodnm,
_ v o -

Candidates must mot




NEXT IAS Pg 5

I

(@)  "ad g el A ggra” ST T 9RiEds STdEe Aens, W iR arAE @ SuaeT e |
iﬁmmﬂﬁ!ﬁﬁﬂ%mﬁ—mﬁﬂﬁﬁﬁﬁmmﬁﬁm%ﬂﬂﬁmmﬁmm

& | T O e & R arfes waioRe 3 i draerei o Granfan e ang aeatas weas

BT 39 & 30 T2 a4 1 WORT FRA U arewt fan @7 weite geew & W we #fan |

(150 wegt  TEw ) 10 AiF

Social transformation programs such as “beti bachag and beti padhao” believes in using advice,
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{Answer in 150 words) 10 Marks

——

e  the mpenl-s o Ltols fode

ol gt «nd [lfilidina]]

Howse yen ,lu_.zﬁnj M\hj thwse devi' cen,

ovedimg ,deated  steoullh wie ot

ok Fained. |

&*‘ F I3 e -MLUCHV& &bh-rHﬂm;:, Jo w ;-sex.-rcLHﬁ Tn
Aarjana ‘; d_){ﬂ? oul swh qmmﬁ
apheduled elos gids e Wk educdlion

Advice | fg)mmm amd uf'.DLLn..aOJ.Unﬂ

Lowe d uaing fosuee ) .

O an et Wesised  saults
@ Wil mnoke l:enPIE moste  vedtontive

WBCLLhRUME oyt secioty
B> liquos Fan 'n_Gujaxat

Candidates rust mot
write om this margin



NEXT IRS

Pg 6

tBLU' Admae mhavﬂuﬂﬂbl@ oul Lol .m@:,—

0 Souol Mnhhaaw\nﬂm whouwld be
btem witin  wvand mot umpeted.

b" _HIQTQ Pﬂib@_@. 9_anp JE Mm'd—Puh

b cuctenul an making Wlcohol free

Lol i +‘nnnu3-bu rmucmlm

[? Pudse_polio pHOgMAMME, with no foree

[PMcl.u.nti fwmcﬁ;mw») S sucempad

@ _Psioportienalily d, povte . is - quenhionelble
@ 3t wil [l Jmougq d the
wdmirigbuttosd s [sequlator) satha

[ foailitafo )

My, 'D.}-U.VE‘]' L0 un! o sormation
we et use  wweodihle pmwabiua Fos
ampeigm 5> Sarhain Tondulkax por A0S
wrd  Serwe W&Wj {-UW §or non
Cemplainet on asuewd Ladud
et bueafosnatin ahoutd he fobaliy
Pom withn

(e

Candidates mwst not
write om Lhis margin



NEXT IAS rg 7

(b)  ofTw wels oF & fads Aifa 9u <w @t ufs = R w8 ofe G o fada & o € s
Al it g Wt @ | et e 85 amw & e § S o fdi o @ R AR af

W A g Sem? e 53 v i | (150 wr=] # 9w fm) 10 3w
Ultimately foreign policy of eyery country hinges upon thestrength which the nation possesses,
Strength may be military or financial and may be also...moral.” Do you think ethical strength

- ".___—.-
withaut military or financial muscle will be respected in today’s world? Explain yvour position,
{Answer in 150 words) 10 Marks
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"To achieve a good life, duty is not sufficient; one needs to develop one’s sympathetic feelings for
others, and neither duty alone nor good will alone are sufficient to be moral.” Do you agree with
the above statement? Justify your position. (Answer in 150 words) 10 Marks
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Developing a Scientific temper, innovative mindset, and civic-conscious citizens are major objectives
of hizher edurational institytions. Can higher ediicational institutions be instrumental in

promoting integrity educatiom among vouth to establish a public culturz of integrity and a

corrupdion-free political culture? If yes, how? {Answer in 150 words) 10 Marks
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Explain the meaning of the following quotations and discuss their contemporary relevance,
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“To tolerate is purely an act of the mind. That is the essence of virtue. To tolerate is a strength.”

{Answer in 750 words) 10 Marks
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What do vou understand by the terms”_ethics’ and ‘integrity’? Do you think they are interrelated?

Explain with examples the relationship between ethics and_integrity in the context of Eublic
administration, (Answer in 150 words) 10 Marks
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What do you understand by the terms ethical behavipur’ and "emotionally intelligent behaviour’?

Identify the relevant emotional intelligence companents that act as a reliable guide to ethical

behaviour. (Answer in 150 words) 10 Marks

|erical  behaviow: |

tucnl bohaviowe wweoud -
bir  belaguiewr | voclien U guuded

p ‘3}-'110-1"-’5 m:-f’ (ﬂ@i'.u‘\ﬁ
not qp.den-j bMMud
(Baslelhion,  Panchdld )

lmHM\a.U»J m%—LLLt%uJ WGU'@*M/
|

It supo T wﬂuwm w it
all +he MWWQM have
/bep,na.dm_d ‘wpprouand  to mdhe
53 SR TN «fowb.,hvati,.if

Candidates must not

write nm this mlr!;in.




NEXT IAS

= t ‘m'_[
ol exti vl . — vich

o T:’l_lﬁ desolanding  th

sedupes Hre  badlis baices Lound
pmjwimu
@|W Joussath | 9t suducy
.;{,m]-bdﬂ&.m} when fou FJL@JW
(jﬂ'-l-’lﬁ-ﬂﬁ- wF Hao /fslbo.u_. % uvictina
@ mj emoHons W O ‘g@_L_ |
to  wmalse, wlotualmna
l-@’ Kivasegers cellictod, wovotansed
Wk oo loner o 13‘”'“’) Arlouet

Jo wlpoud wwn Adgly  njuted
dald Fo wilicod meebes) LOU,

Fun  emohonal Otillganes guoa|d
“hﬂ“’bjmtﬂ uwaed 0 molie
decleiows ound al o guide +o
PHuLCed — hehaulowr .

o

llllllllllllllllll



NEXT IRS Pg 23

@) TS B w R ahnl o e 9 RRRET IR e @ 3w S e wd & o o
T Ve #7 g weraw @t A A w6 T # 9 ada @ v Sy 9Ea 6 wes e
i fawe et @ oy Tl @1 A w0 A AR gEnr o wha 27 w9t i
{150 wr=sf # Sow i) 10 afw
Does the suffering of individuals in one part of the world genergte moral demands of assistance
on those foreigners who Iix-'*:;Ea'r___n_f.ﬂy_fr_Qm_mCm? Are these moral demands of assistance justified?

Can povernments be held merally responsible for failing to help the international community in
times of deprivation? Discuss. {Answer in 150 words) 10 Marks
e
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Civil Services ethigs has everything to do with managemeqt. It is as much a Departmental as a

(b}

personal issue, Leaders who fail to create systems that facilitate ethical conduct are equally to
blame as much as those whe indulge in ethical misconduct. Do vou think the Departmental
e T

culture leads to ethical misconduct or is th_e individual with weak willpower v:ul]:ﬂ.i:rle_’_T Discuss.
~ {Answer in 150 words) 10 Marks
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fih U STTET TIEETT AT |

aﬁﬁmm"rﬁzrﬁmmmaﬁaﬁgmﬁﬁmmﬁ aﬂﬁﬁﬂﬂgﬁaﬁﬁﬂ?mﬁwwﬂaﬁﬁmﬁ
cﬁmm@gmquﬁmﬁé@mimm,mmmﬂwﬁwwﬁﬁm
# Tfie o | S 9T IR FG S g adlie 59 |ie 1 WG et &7 evawer mive o fren
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Arcﬂweﬁm,&wmmzﬁzﬁﬁgmﬁlaﬂ? m#wﬁwﬁéwmwmmﬂ
“*TTTJWrWHa‘ﬂHmGﬁwWTEﬁamﬁarﬁﬁ i

(a) SR WEE B @i e i 82

(b) ﬁwmﬁﬁcammﬁﬁﬁmﬁm

-amﬁnmﬁ—ﬁmﬂrﬁ?mﬂﬂa’f‘ﬁmﬁ AT

@ wmwmwﬁwwhﬁwwm_ awﬁﬁ@mﬁmmmmwu
TG O@ el g3 87 o a1 i, e AR oY

() T STIE S & e mqmﬁwmmmmaﬁﬁﬁﬁwm

*ﬁﬁmﬁﬁ*fﬁﬂﬁfm G T-Terr mmwmmwﬁﬁﬁﬁw

? =9 ain‘ﬂm ! |! (250 ﬂm’iﬁwﬁﬁm 20 ¥F

Promoting Natmngl 1;11-5 rest and p’immg |n|;".|u|:n|:'|:' and prh".nwer in thE Intnrnaﬂunal arena are the two

basic mantras of every country’s external puhcy ‘Since the last decad > r:nuntry .F;EC has aggressively
Eur-: ued pm-:, er and expandn:d lts business 1n Erﬂﬂﬁﬂjﬂ&#d Cmneof the I:-ustmsses ABC was interested

i Rl @1 e aer Wi A
it T

dl;‘fETlGE pr{}ducts

The country r_vncuutaged its defensp e;qmpment manufacturing companies to fiad new markets and
explore manufacturing c mlla orali :}ns 1ﬂth other countries. GANA] one of the major defense equipment
manufa:l—urers. had recenl]],r struck | a masswcmulh—bﬂhunduﬂud&ahm&hmg sensitive technology

As the business details became publlf much criticism rame GAMA’s w ay because XYZ was an
mtg_rnatmnal pariah because of |t5§"ﬂr human r]_g.bt': MFurtI1er. the Junta indulged jn a silept
MMAMLEMM There was a lot of alotof iproar because the deal involved transferring
sensitive technology that could be rms:.used in the wrong hands. In short, it was|good busﬂl_eg} but with
questipnable clients. Meanwhile, the government of ABC kept silent about the GAMA business deal, and
other governments interpreted the silence as a subtle way of building relations with a nation that was an

international pariah, ! |

i) What are the cthical issues mvnlved in the above casa'*‘

i) Do you think corporate l:usmusses such as G.-“'.MF'; must consider international ethics while
pursuing business interests? Wh}rg‘wh}f not?
|
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() Do you think a corporate’s social responsibility extends beyond one’s immediate community to
the international community? Why /Why not?

{d)  Doyou think the Defence sector companies marketing sensitive technologies must be regulated by

their respective governments, or regulation may curtail their entrepreneurial and innovation
: {Answer in 250 words) 20 marks
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Singh Garh is a primarily rural district with minimal, relatively insignificant industrial activity, except
for one consumer goods manufacturing plant, which was the primary source of e mpl:‘.u_}_rm_nt Development

mdmatqrs such as health, literacy, etc., were much belpw the national gverage.

Along withidevelopmenta issueq another grave concern was the slow rise in child marriages. Despite
the legal sanctiuons, child marriage continued to rise unabated.
B e

Raslmu a sacial work postgraduate who escaped an early marriage, started an NGO for rescuing and
reh abnl:tahng child marriage victims, In theflast five years) she saved a lot of young girls from becoming
victims of child marriage. Her modus Operandi was simple. She had developed a network of informants
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1 Candidates miust ol
in villages who relaved information to her, and after verifying, Rashmi with help from local law e Bt

e e}

enforcement personnel, prevented the marriage from happening,
— — [

Rashmid ]U commendable waork, but she made mm:n the process. The local leaders r:_a.:_ntr.-:d

ler po uu"u ity with women aml vaung gitls in p*:rln:ulm To expand her activities, Rashmi contacted
the nent of the only ial umtlg_ﬂ]g district! She successful!}'Ee[‘_ﬂmﬁﬂthhe company to

contribute to her activities and the NGO, The company even gave her access to their facilities to conduct

workshops R workers to raise awéruncss about the issue of child marriage. ¢ 11 w0

As she started her w :}rkahupﬁ and camp‘!lgn onthe mmpan} premises, the initial response was lukewarm
and, at tlmm,t_'gh'lph‘te mdlfﬁ:renrg Butshe persevr_'rnd ﬁﬂnr a couple of mnnlhs, one da!,r, the company
union members stopped her from entering the company and even threatened her with v mlence tashmi
spoke with the management, who supported her and E'Dﬁ].],[ljd her safety. The management issued a

i a

circular supporting Rashmi and het NGO.

To management's surprise, after a 'L\;'El'_"k of the circular, the Union called for a flash strike and threatened

to continue the waork stoppage if the E.(;D activities confinued. The workers believed that Rashmi's
campaign was ¢ i inds 'rmd dlsyesnectmg their traditions. The company’s
management swoi_ng the aggressive reaction sought to ﬂﬁw the NGO activities.
Rashmi tried to persuade the mana ke,ment by hi ghIightmq‘ their social responsibility o the community.
But the management was curt in r¢p]}=mg that every social mb]ET.,]f_,n.ut their moral IESPD'E;_‘TH}?
Rashmi was d]qﬂ}ipﬂmted wlth I:ht- managﬂmnnt g dcr:: on am:] wondered hcrw best to 1n1..rq:|]1.re the

company in her campaigns. i £
(a)  Whatare the issues invu]ve«.‘ in the above cﬂsa?

- ! o . .
(b}  What do you think Rashmi sshould do? Wuruld. it be a good idea for Rashmi to involve local
administration? Suggest an imple i tHon.
(c} Do you think companies shquld also accept responsablht}r for the social pmblems of the region
where they bps_rate'*' Why, h*.:l'u. not?

() What could be the reasons ﬂi‘ such anaggressive rei:actiun from the workers union? How do you
{hink Rashmi should handle the workers union? || (Answer in 250 words) 20 marks
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You are posted as a District Development officer in a district with a low literacy rate and poor health
indicators. As you took charge, your | Tealth Secretary had given express instructions that vour priority
is to improve health indicators by enhancing the delivery of healthcare services.

After taking over, you travelled around the district to study and identify ways of improving healthcare
services. During your field trip, you discovered that the issue was not the accessibility of services; it was
something else. You found the problem was the myths, misconceptions, and malpractices that hindered
the uptake of health care services. For instance, people believed that vaccines caused impotence,
immunization was equivalent to birth control, using antenatal care was counterproductive to the health
of the mother and baby, and so on.

You realize that these beliefs were the behavioural barriers that stood in the way of health and nutrition
services. And these behavioural barriers made it difficult for front-line workers to reach out.

You discussed your observations with the Health Secretary, and he advised you to seckinputs from the
neighbouring district DDO who was doing some good work. When you met with the neighbouring DDO,
you learned he was experimenting with using the Faith leader’s influence and reach to persuade people.
You were unsure about roping in faith leaders to help you overcome the behaviou ral barriers. As acivil
servant, you felt it would be a mistake to involve faith leaders in health service schemes, When you
shared your apprehensions with the Secretary, he firmly instructed you to try and innovate.

{a) Whatare the issues involved in the above case?

(b) Whatare the advantages and disadvantages of using Faith leaders as influencers and persuaders?
(c) Ifnotfaithleaders, whatare your other options for breaking the behavioural barriers?

(d)  Doyouthinkitisethically right for a civil servant to inv olve faith leaders in promoting government
schemes? (Answer in 250 words) 20 Marks
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You are the Head of an Agency, a !spc-ci;l' pﬁrpose wvehidle, respansible for overseeing the last-mile
delivery of essential scrvices and s rting out battlenecks and grievances of the citizens within your
jurisdiction. The essential services included Maternal and iLfant health care, nutritional support to BPL
families, drinking water availability, etc, '
Youragency emplayed a staff of 15 to carry outre gular official operations and handle Erievances. Since
the agency dealt with complaints, there was an enormous amount of public dealing daily. Sometimes the
agency officials had to work beyond office hours to finish the regular office work as public dealin g5 took
away most of the office hours. The employees were unhappy doing the extra bit as they were not paid any
overtime. A few of them informally raised the issue with qu. but you were helpless as the a gency rules
didn’tallow any travel or overtime allowances. You tried takin 5 up the matter with HQ but to no avail.

The work stress gradually started showin & up among the staff, they became irritable with the complainants,
and at times they shouted at them, Besides rudeness, the staff's language became abusive, derogatory,
and sometimes casteist. You could notice that there were 4 of them in particular who were getting very
abusive and discriminatory while handlin g grievances. As the Head, you warned tham, but there was no
marked change in their work attitude. To compound your pioblem, some of the villagers, throu gh their
Sarpanch, raised the issue of rude, diqrc5pectfu1, and discriminatory behavior with yvour HQ. The HQ
immediately instructed you to take action and create a respectful and dignified workspace.

{a)  Whatare the issues involved in !:he above case?

(b}~ What are the action options available to you?

(c) Examine each of the options anL["i.Lh:m*IfJ,.r your chosen course of wction

(d)  Whatdo youunderstand by dig'nity? Distinguish I:rem:rm:_-n human and social dignity? Identi fythe |

common dignity vielations mat one notices in government departments.
{ ’ {Answer in 250 words) 20 Marks
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A major pharmaceutical company headquartered in anbm had worldwide operations. [t was a big
producer and exporter of generie drugs. Ithas production facilities spread around the country. After the
pandemic, the company saw an exponential grérwth in demand for its generic drugs, and to meet the
demand, the company contracted out production tosmall manufacturers. The deal was that the contracted
supplier would supply a specified quantity of drugs within the prearranged schedule, and on delivery.
the payments were released. The company didn't bother about the supplier’s facilities, policies, or safety
standards. It was a simple business deal of keeping the supply chain running without liabilities.

Some suppliers saw this asan opportunity to make some quick money, They started stretching the limits
of their production facility and didn’t mind compromising with safety and labor laws. Unfortunately, a
supplier’s storage facility caught fire, and 22 workers died in the tragedy. The production facility was
clased, and the dead workers’ families ~ued the supplier and pharmaceutical company for damages. The
supplier agreed to pay the damages, but the company denied any liabilities as they were not directly
involved. Meanwhile, the lawyers representing the family claimed that the company was maorally
responsible for the tragedy because they didn’t inspect the production facility for safety and were indifferent
ta everything, The families considered the company to be outright consequentialists worried about keeping
their supply lines running, whatever the cost.

{a)  Whatarethe ethical issues involved in the above case? (50 words) 5 marks
()  Ethically analyze the company's position on paying damages and justify why/ why not the
company should be liable for damages. (120 words) 10 marks.
ey  Whatdoyou understand by the term moral responsibility? When do you think a person or an
entity becomes morally resp onsible for actions committed or omitted? { 80 words) 5 marks
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You are a Foreign Service official warking in an em bassy ovegseas. One of your duties was to liaise with
- = YYa5 10 liise -
the Jocal Indian community, one of the country’s largestimmigrant groups.

A group of wealthy Indian immigrants wanted to build a place of worship ard a school to promote their
language and culture. The school was intended to act as a Eter for promoting and preserving Indian
e i

culture among the ii‘n:rljgi-a nts, The Indian commu nity leaders went through all the legal procedures to
acquire the land, got the building plans approved by the city council, and with all the approvals in place,
the construction work began. I

A few months into the construction, the locals started complaining about noise, and slowly a campaign
began against the construction of a religious structure. The focal city councilors joined inand raised the
issue of how Indian immigrants having their own cultural space will lead to a similar demand from
other immigrant communities. And this may esca!atﬁ'{ﬁ{m among different ethnic proups, The
loeal politicians filed a public lawsuit to halt the construction and demolish whatever was built. Indian
community responded with their lawsuit and approached the embassy for help. They wanted the
Ambassador to take up tm. |

Meanwhile, the Ambassador deputed you to meet the Indian community leaders to understand the issue
and prepare a report. You met with the community leaders and found that the reason for local antipathy
towards the Indian community was just an expression of latent racism and intolerance, You presented
your observations to the Ambassadar and requested him to do something as the Indians were on the
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rightand were being victims ofgacist behavior, The Ambassador, in turn, replied that he would not like
to get involved in local politics. The Tndians were citizens of that country; they had nothing to do with
India besides ethnicity. Further, a crucial Economic agreement was aboutto be signed between the bwo

countries in the coming weeks, and he did not want toficopardize the erowing relationsbetween the two

countries over some Jocal politics. You were shocked to see economics getting priority over the diaspara.
sl i E

(a) What are the issues involved in the above case ?
{t) Doyouagree with the Ambassador's position of prioritizing economics over helping the diaspora?
Why/ why not?
{c} Among Care, Consequentialism, and Duty, what do you think is the appropriate perspective to
guide Indian Foreign policy? Justify. (Answer in 250 words) 20 Marks
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