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GENERAL INSTRUCTIONS

This Question-cum Answer (QCA) Booklet contains 84 pages. Immediately on receipt of the
bouklet, please check that this QCA booklet does not have any misprint or torn or missing
pages or items, etc. If so, get it replaced by a fresh QCA booklet.

Candidates must read the instructions on this page and the following pages carefully before
attempting the paper.

Candidates should attempt the questions strictly in accordance with the instructions specified
in the question paper and in the space prescribed under each question in the booklet. Any
answer written outside the space allotted may naot be given credit.

Question paper will be provided separately and can be taken by the candidates after conclusion
of the exam.
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] 32
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IMPORTANT INSTRUCTIONS

CANDIDATES SHOULD READ THE UNDERMENTIONED INSTRUCTIONS
CAREFULLY. VIOLATION OF ANY OF THE INSTRUCTIONS MAY LEAD TO PENALTY.

DONT'S

1. Do notwrite your name or registration no. anywhere inside this Question-cum-Answer
Booklet.

2. Do not write anything other than the actual answers to the questions anywhere inside
your QCA Booklet.

3. Do not tear off any leaves from your QCA Booklet, if you find any page missing do
not fail to notify the supervisor/invigilator.

4. Do not leave behind your QCA Booklet on your table unattended, it should be handed
over to the invigilator after conclusion of the exam.

DO'S _

1. Read the Instructions on the cover page and strictly follow them.

2. Write your registration number and other particulars, in the space provided on the cover
of QCA Booklet.

3. Write legibly and neatly. Do not write in bad /illegible handwritings.

4. For rough notes or calculation, the last two blank pages of this booklet should be used. The
rough notes should be crossed through afterwards.

5. If you wish to cancel any work, draw your pen through it or write "Cancelled” across it,
otherwise it may be evaluated.

6. Handover your QCA Booklet personally to the invigilator before leaving the examination

hall.



NEXT IRS Pg 1

%@5

SECTION- A

(a)  “HI A & O AT (7T W w9 w1 B wen wafd a8 f ey b (@) % Tea
TR H TGN & | HETH! M ( T et wwen # 6 e aftn ) i S t9e ofa
T et & 7 91 S i e R T e 87 Wi SRTERE @ R T WA o

(150 =gt # 9w dfim) 10 aiw
(anconnotdo gy
—_——

in one department of life whilst he is occupied in doing wrone in any other
they buth can be compartmentalized? Explain your posiion wilh relevant examples. T

idual’s personal ethics impacts professional life or
(Answer in TolTwords) 10 Marks

Tav. YA o m\h,o\mm Diﬂnﬂu&“ Wu&‘
M\K Salle Yool X )¢4b¥mm5\ L -
Ret\n SANREUN QJ\ \Ml&p.oﬂﬁy, \-&tﬁc&hﬁ awdl

| N
UM:&:\MQQL Qﬂ;&, DWW lm‘T'k} "'C\M{‘&

O “nebandl exdoen wpcky i it

O :hq%,fmﬁdﬁk é&&mé;?d&m_dudu
Ve AL Sl w—

G lnl’@.ah&m{ Qo b \me Condiuck
welehade witbe aysyaled attepeser

\t D vy Coffuptads avialau \.{ﬁ:\ﬁ.\.ﬂomgfmuﬁt

—Riedded Towald. Towgla olhiand ol
mcm&u;% dapyed. baa Ndpuldthy

(WY Pefaoyal. Aae qégﬁ&a deluxiova. (owydoa

Candidates miust not
write on this margin



NEXT IAS Pg 2

Candidates muast mot

@l E well- bﬂ\«Qk m{aw&ymﬁ%nm
‘wnimﬁze, W%meu_ od bk

U hovelonar & Coulliesol Abest- @) No
%\@@xw] 4531&“&“ W Vg

@}‘{‘%ﬁ&m\m& ‘;\lsﬁ\w\)i-u.&r- Ww& &(LN-‘L;

G Wnpeta M) o Jpoustyl dijudi &
Spaol. oxtfiaodsew % %‘@ﬁ% %\fﬁd %Hr‘m

L@f'{"u%tﬁu_ .

§ goaminT -od— uasihets 5
do il Hlmulay wavoyesmud it Uik
-) )

Iy Ralowmer -
L) \H%ﬁﬁmi %}Mﬁiﬁu\. hi.‘ef Lvlik\uz\.ﬁm_mﬂ\

Bl (R) - (ke leaw Ao
5 s B
\qa@:\ mm@%\»& *w&_%f% h&mm{‘&;
To be Qancoﬁjﬁ Qc:m‘?t!@)ib Je Swaloy to
f‘ﬂﬁw& Dot ok \Qs\zafeov\gﬁ- LAS "a:w:@a&-g.
pobsvioudl Coudud: 3 Wi Vel




NEXT IRS I'g 3

healdy

(b)  aresrd o T & oW w9 T sfvardarel @ uftem 2, 7 f AR Frant O Ee S @
arafir aRoml & W # e TR | w am wee £ 9t S |

(150 ==t % @R Alfeg) 10 ofw
5 t|1('__rcs ult of internal im perativey

to do what is right, Fnt sancticns from moral 11 Jleal

COr rewards frpm expected consequencyy %? Discuss.

(Answerin 150 words) 10 Marks

Covationts. Odbh o wasbl Cownans avdl
apodvain, Fenti Rur bappoon [ patedadson.
&) towrdents |

\_;m&mma vt el %\vh{\mi Tuipelliue,

Y A L OVl sl

*\n‘&-‘%i% -r=1 B
ksl Lol @ M@‘Mﬂ@
skl dog -

A5

@) A bd&_i\mmG \%&\ dickabed iwpuin
1o alk \5)0{ Qm&m A& wst buf@fi"uu_t' A

vl ok 8 el (oot i

& ol Tenma Blory duvotinie

this

Candidates must miot

wrile on margin



NEXT IRAS Pg 4

Wbyt axde B wadha oy %
e olliwg Aragpns
@ Gued ok fonuB-n tondestownasds

ek s da Yufu @o&— &)- Ldefnd

write on Lhis margin

\,@k@m )ga% \nowikark, ke {%ﬂm{-u

e \I\&)w&m Voluak @Q\R& \-\uwb . ‘E)LM\T&‘E‘.VMLL

"Cb“c\u_\u&mﬁc_ WA voomel i L\ &umu:

#\-b\‘hw\-!f\ﬂw Ao dedle Vulnaldhle Aecdson
Dive “Resulnosd. ko Rk Bk ke -
Q

T\ma.%u\ eye fual ko, (ouooddy of }ng_

ekl Coviequismtil ey Ay Naof-
= R TS =2

et \N\ﬂ"l}k\l%fﬁwj \BM&E"WA‘Q’&%
8@;&5@& A foted. W o e € svideans. .

]® Groed wi [és.aaﬁos;ﬁm_éca do Bl W feded|




NEXT IAS Pg 5

Candidates mmust not

i

write on this margin

(a) & awna offe 4 wgrah S TR uRad STiER e, T AR e @ 9aET e i
formamt o9 # S Sf—0 fifea wldfem ma = @ R T g BT TN HRAT A ATIIH B
® | T el T & 6 sl Wi @ i dame @ G e v et wemea

BT ST 5 A0 oY 7t T WA e U e T 27 wriie gaTee & W e 0f
{150 weg] o FTv 6ifom) 10 3w

—

sometimeda TIIC Torcdys also necessary for getling the desired

el EETNISH ¥isa gpod idea to mix httle force ithpersmsionky public administrators
while implementing social schemes of transformation NExplain with relevant exampl&q.
o — —

Sovdl Huwdpiualiown E&QM Qiw ol
a B todival QM% ol gy sl
N | N | NN T
uﬁk&h '~h\mJn\dtL__ i ke % "e@k\k\? {Budalieaw
(o) D CombiamConavaty
. I g |
\‘—(*"cmm?( Ihl:kb_ {EM ‘555( Amezal_ G:a:k l
Kuumi}g L;_Dhi.mcm@ Mm& Stdzewt WWKD
Losre \}_t‘ikdi\iuldf-éz‘ T Skl alh
(- ay &m&;@m@mﬂﬁ Jawde
‘L\%ﬁm %}\{ b&lﬂ OAJLQ Violokssua -
® Tdicious X e ULL% }E{u S Yl
A moﬁt, %} “:ﬂ.{%m‘mw_ )%%Lmﬂm
ol Yoot P“@ﬁiqmﬂ.@% >\ }im&e:u:




NEXT IAS ik

@ R %{ “IQEEKLL Dl‘ércfmk ainmaumé\{&

DE{“@-M Yod Yo C\mtkc{\'zhﬂ\\&ow @5)5

wigdandate oppdee, %}Wm (9"
$ﬁhﬁwxdﬂ&&£mﬂmaumﬁmk'ﬁm&ﬁﬂmﬂﬁa

f‘

ek, oﬁ&wi TS PRV CERN %ﬁ%‘@d@: |
\&ﬁﬁgﬁth&&E%ygma%ghmﬁ¥&&mmmk
Conoen il |
(O W @@Mm addivad, dovgea
o Sova B 8 EP IR okl SR

& ‘aﬁm&w[m@m@m Yt -

@ ‘W@t @a Cﬁm“bﬁtf%MBm_ o&%_c&\m |
\?{a‘@x‘c% Xmﬂr adele Coe{Clow Uk alfets -

}B“L skt e )@\m@a\mﬁ

‘v&ﬂ\nﬁt A Gl g ) mvcwa

Quudade Wy %mﬁg PG WA A G -F\QUQ .

Candidates must not
write om this margin



NEXT IAS Pg 7

Ard LR
T

(b} o g g9 fdw iy 9 dw o vfe w el w2 vl S o i ) wad 2 el
il it &1 TR 8 | syt wer @ s o @ R A S 3 R v @ e e ahe
1 TR flm Sm? s w9 e i | (150 wreat % 9 Sifag) 10 siw

\ Ultimately fareign pnl@' of eyery country hinges upon th€stren g- th which the nation posse sqa

rength may be military or financial and may be als ' Do you thinkthical stmnElh
xx]thf:ul military or financial ruscle will be respected in foday s world? Explain vour position.

(Answer in 150 words) 10 Marks
S WS Bdkv@ .h-mﬁc_‘gm&uk‘u(
vl Q@{k ol SQ;}MM:EQ @% an Swels
N

Ny 4o fonuable Q@N‘"‘ M
¥ al
(L Caxa Qrang Comn ol \oe_ w@m— by Bniin

) g i of s BNy

Awodd). wlawd &u&eamt%‘“"“%t&ﬁ&

Candidates s
wrile on this mar

wsd

Tin



NEXT IRS Pg &

Candidates must nold

S Grpsiy o ok g iy R0
0-@1»:%— M batdeae SHNSS
e & ’i@ﬁh\m\.&qw J@‘?{\c&d\—
Qtl.\.\uo VARG ML T o

oy 2. owen. B

QD kﬂi& %ﬁq wedkual idsa | idsaly duoerdl
] olana m%—‘@i‘fu{1~ @ %‘M ‘r'\umi\;._%
1 PE Nucdusd deten -

®) Hmwg oF %m@kmm{ Vi e
Gawig_alliek W d‘“’“‘“@w e e
J N

e%) edbaed) Rdhogly %&@uM&@u»ﬂ:ﬂh-@ 5

U8 k U.iwﬁ Cjns\::.ﬁbmk &L\‘iamt% ‘o &Qﬁ”‘u(
syt Aot el pade.

e

G ) e Srlnedk muc&ftg[ %wmj%\
E&hﬂg w Ok Ok Bibedke ,Lu\:d@m




NEXT IRS

3 {a)

the above state

Avb> ‘%

omhiers, and heither dutva

Greed L)ée_ Q,,;Efﬁ,@@@,w&l&w&—‘nm%— awdl
3.l mwﬁ&‘ur-}a( Soathe Cow e aduiured

Pg9

areaT it §rst e o R, el qatw = & Rl B gt o Ry werafe e @ ReR
T N A B 2, 9l A € @ g 7 o ande wdien ot A € gl gafe 2§ @ am
T FA | wEEg 87 o Refy @ st firg Fifa
"To achieve a good lif ,:!my:‘fs not sufficieryff one

e needs to develop one’
will alone are sufficie
fy ybur position.

s sympathetic feelingy for
nt ta be Emrarlr Do you agree with
(Answer in 150 words) 10 Marks

‘Qa&wm{um w(@\ it “Qc&f"\&d

(150 =T # waw Af) 10 af |

Q) WitRno— b

d;zﬁcm

(D) Rowxve( acealding to C_r;im\ G&kamg NS
iﬁ( S\ \uhv%; Arould ol Q%eﬁ:c'_uﬁ exbiig]

AQM@ OWL "{nuxmﬂ'v Mc\aeﬁ\ Q“\%
@)D \b‘&.}%&mw JT‘D \'*LQ‘-P W& “,":‘n_%,

il
| Wy

!b‘\'\d J{M CE“WQK

Candidates st nol
write om this margin




NEXT IARS g 10

WSl W el Yo a%‘mu aksaws
b ] &a&m‘iﬂ; ﬁ%’ OANTAR

@ \YMCG;\‘&K A '\mﬁ:::ﬁm&gckﬁ hdlk- I vl ade
T 7
W o Uotoweth &@ri Pooked W CownGemtt
]

Pnad Ruoan S \TLITS ék Code_ - @-— %HK“M:\;“G
L\ Q&ffu&\&w “c\k{aﬁ\m hﬁ%{&%ﬁ* .

®) Bun ek B @l clahdel & et

- Tdgly ™ ok flally ahnwe

Au kﬁ:&dﬂ\@\ o sl Aoud. Qﬁ?\iuab&

{ s ad-voan AN
@WW% Undamet ST dudy
2 cote_adsows - (E9)- %@ﬁ A ot

Al cogre Caw fenabt i wudbiifolde Covteguuny
i

wﬂ,\t@ e s 1o @&&aﬂm&%
Ol oy o ML:LL Yefoduf \rofizow &mmw\a
' fﬂe@ Wl o\ aowall

Candidates must nob



' NEXT IAS _—

3.

B 1 a1 T T ST ST @ S Wit it TR g et Heh wiita 79 @

ferq gamait &) wen weafrer 9 fien & qgrar 39 § wEraw firg B v 87 R e o aWe
(150 weef W IR G} 10 3fF
\ t, and civic-consdous rmzens are major objectives
f higher edyg al_insti 5 i i ifs i be instrumental in
D i integrity educatio§ amon outh to establish a hli ture of integrity and a
corruption-free political r:uitu {Answer in 150 words) 10 Marks

MWeat® coudl Lokiliewa (B2 Alak

E’E..J ax Mﬂ Hbew (W2 5) Aloake_

(b) | i gfteer, = SR $iY 7R ARt @ R ave v e s o v ot

W G| Mmg;:n,( D Aefvia ouklesk "%
\Q \@mmﬂh Mwﬁ\ngg el
%\L WER\'Y C_L&'b%.\\{g\/\?u&:&n_ Ze,d\}\u__\hﬁm

[ G Py e

® "T\D(l&s‘ﬁt_, (‘_\_\il'ﬁtulumn. m\&c_\phf{‘ v ot
x\»hnq\‘w 4&%%\& (eusd. @ﬁ ln\&cﬁm

}S‘{ w\\m\h&a}tﬁ M\M &}um\r\uu\d‘ %(
\gkn{:\mm -

O \w:\m»ﬁ mﬁi C_guﬁfg\-:._. > e Qttonda~
\&L)S% Q.w\auﬂ QEJL&\& @ ﬂ o} %ﬂ

gg\m Wy b buon gy Ak

Aeowdud -

Candidates must not
write om this margin



NEXT IRS rg 12

(@) Peaf Cuttiuge v“gm@*@ FUQREY

\M&l\gﬁ( wrlvaliasdiew %“‘m&:gq{t\-;( ah Vo -

\ N\

@.. I\.dze(s\‘{\’rﬁ awfoous Cﬁ\:\&ﬂﬁﬁfﬂl'
4 =

CJ‘":’““““:Q‘D&:D{\AS 2 wota \l’u\J’v@ufSG OO -

\%&ﬁ?s&m% CuddRale wie Mﬂw\

Yot s

® W@.@Ntﬁ @.U.tc&mm_ et clorslne vk

D et s (N lanis tow

(D) Renrdi il colonuiiny 3 povaaluamde bl
Wbl Couduiting \sebatonl €)-

\ Ml A “

{
NN

@ Cg\,@mﬁgm@ %\M%m X Cm_\:ptﬂr&e_mmu

ool wiost Vukwlle Seckows -
ﬂtzg- Anadd_ ke \m&x& T Atlneels.
D W owslakey 2 diaplopd

® \\&ﬁxx@m\m e b ot et & sducobioy

\\&s@w Daonsdy C&QUQ o o todlumiie aum@y.

T T N

Candidates must not



NEXT IAS rg 13

Candidates must not

3| alera « it : : - write on this margi
Fepfcifeae et i1 aref v 2 e St WIS et R aef o s

Explain the mmnir,{;nftlu:{ullnwtng quotations ynd discuss their

40| @ e e v W R ST ET A8 e a1 W d AfXe 8 U ama &1
(150 wr=f 3 IR D) 10 AF

Mo toleraly jsd gurely gn act of the mimﬂThat is thfe essence of virtuei'!‘n tolerate is a StrEnjﬂ"

(Answer in 150 words) 10 Marks

}\%%5 B Tolefomes A AP Ui - Lodes tefdna,
P SV inr Egko\u; eﬁ\xmmmwf -
& LY Z’ % =

\'—E'\E_M X Q_$'Pm3- \

® -k*x-mcinﬁdm&l &u&. J‘t‘rfeﬂﬁ.{%hj%ﬁ-i-e;

| |
) %\—mi& Dyell “c\r(%&,%a Cotrrkencs -

| N 2
SO T h o Rper“ adi -

@) da sake ad & ok vadhlb X
Taltito) Conduds Lowna ol -

L3

Tolvhvwu a ok e& vavdl ot e s wodu
‘orcedanet] A\ dalifent 5 Yo oty d%mmu_
¥ D,

ow. %u\um“‘mﬁ%l toudine® to Head o\ude




NEXT IAS rg 14

.-""""'\

\\mﬁmﬂﬂ@ Py @mwmmw ]
D) Hotwrsvwma R Covllioe Ye oy -
(€)% bl mmam_% Vasfious, felgyiows

. (@) Redua @\Q\m\m\xmk&m élb@d\cﬂu&
\&Q YT M\t\hﬁ 2 mﬂ_.&&i:\\\e__%ts‘unu
(&) m@ﬂﬂ 335&%'\,@&:_ Spescb ol bode wody

3 Cﬁmmu “"%‘l-ﬂ- &\{h@xﬁk PerlGeves ntirare .
@; &m@_ﬂ \\a. ’{&. CLUCENG MM&

@ T Selioe duteadey D_nsﬁ»&%a foke
aduaviiien - (B4 T kele @ Wul‘-w{
anima.ye, odwimiakfedive breakdoun

ole Rt A ‘m_-@pch.l{ s e rvdiay]-
Covdedowars W km&ﬂ 3 Wndindsl G

" &dm,\}%& W -

write om this margin



NEXT IAS o

Candidates must not

G | wm hi:
4| ) I @ R EH weE w8l e g N a @ AR, o are aeall 3wy A | O e mersin

ofet: AT o i # ) (150 wresf # @ 1) 10 aim
"It is ulcf._ms_[__u_.,} to e s -::ml',] and after we have done that, we may attend wholly to the
(_ salvation of gu [S‘ | (Answer in 150 words) 10 Marks

LY
M mm‘uu{—-w&_&e@@w{@u&%

who Qe @@E@E e A % G
Gl - Sl (S t%f% oty
ORugd %M&M&%uﬁ[ tamcﬁxfa&mu- Jﬁ-;
Q“‘Mm el uwmlm%& b o
bose_ o Irkme;-@(cﬁﬂmw —k—n@‘é«-ﬁ-

\\@éﬁn&w—k A ‘?-tﬁmum @T SSW ﬁ—@m%

1 N |
CD o el ei.\\mfg, mh—_‘@_mm:e_fisﬂ%?}; -
Ao fenabds ‘o | ncdindudl 2ebiadoiou ol
Qv N potidie_ oot

(08 oy Retie @uchion

divdidll Cow yastex alain alioken

(E)% Wl miel rcobin Lad, do valefal_




NEXT IAS Pg 16

&W&m T i duusde m}}

®) Ko alio 2uy\asws Qade Aegueng oty
\J

h'S Mﬂé*ﬂ%“&ﬂmﬁi e_v&s; E%

WK AN Ve M&&\‘b .

\‘-'0\“"\\5*}\\\3 Conanth— t%mwfﬁ
AN m‘gﬂ*\ﬂj - ; 3 Ci}L\ {:

c&@% % s~ €0)% L 4‘%@&%&9&&

Lo Toleey an \mmﬁéaﬁ&w\*&\f -

@9 8&{\!“&\%‘@& ng\h_\}&\l\m&.-} wabatia &
ot Lo olein ralvsson (@R Keiloin

%@m@ S W mﬁ“&mﬁw |

et duulia i ecollnu & thodde! ;o

mt‘m of o ell-Ruedl &%; (€D-ava
(dovade) | Vand Qlokine tw Biliaw -

Sefhti & st o rolvedson. an td—

"oyl walegale Y wan®l_ condistoms 4%. g...,\(

Aﬂue%l :

write on this margin



NEXT IAS Pg 17

Candidates must not

4. {"} *E”Ta $ Fa ﬂ&w uﬁ, W‘\f .fE E-'?‘ﬁ qﬁ. ﬁ" I:" 50 FI:'T 1.1_ aue ﬂ}ﬁm] it Gfﬂ) wrile on this margin

meacd are th::m-&{‘}- pages in the history bu_n-E:} {Answer in 150 words) 10 Marks

MY Wolocad_voken k- wass Witoly dwe
= - L

M“w\@&nf}t c:&\ oy an ung ok oheialimm

ST ﬁﬂ\mk \qudﬂuwu&ﬂnm SIS
wa—‘co \m_m Witk e whu—%
onelES | | \

\\ML km?mi-kam 3 M%wu_ ‘2.?@, mmm%

© i o Q&l% C_m\hr:‘twe.,ﬂ@"lm it
d&%@-’\\»\ﬂw\oﬂﬂd o%)gamwﬂd Pcﬁn@ar
Bl doual ofuf s M*‘M‘JM‘(E@Q
©)% R Uil o dugog uliont

@ ) C}_ﬁhﬁg %\Jﬁmi (&\ul{ﬁh h@;x&\% Qcﬁiamé\
-‘dtm%m«& el ieh{dy ks




NEXT IRS i

e

@ Wat @m\_\d—&a\b&_ el ong A Nl

wdngodby Uiokewd= to duusoilic otdi(
‘\3 —_—

ek, wjslver towiewlud MJL@&“Q .

(€)% UNest Cullade &Qe m&\%ﬁm JeRe

{hﬂ%-cm&L%ﬁﬁwﬂLcuw&mmgakﬁxm&
%&&M afewat  Whacphaples aﬁf
SURRNERWEERE S bty &

() Resoda, @EM W ey, gy

Dy RSy Covsrtenn b Ladudiynss
%\x\;ﬁm% Jrodsfin REY TV W ek -
ﬁ%ukﬁgeﬁﬁﬁ&zﬂuﬁgﬂQf_

%ﬁ‘w 5((9&.’&_ wfeku& %\“@Q&L %\J&‘m\q&)
e ok Lt wot ok Mo whadl

__._k‘&“‘i W \mw\w&kﬂf“- @H mik&dﬁaﬁ
Qkzgmhaxﬁﬁwﬁnﬁl%ﬁnafﬁ&mdméﬁmwﬁk

wrile on this margin

T




NEXT IS rg 19

(a) AT site weafer W=t @ pr @ v # 7 arew s § 7 A g gm ¥ waa 87 o
memeA @ wigd § Afymn v weafe @ e dag @ SR iy we SR

(150 ===t % ST Sifom) 10 3i®

@j and ’ |nlrr'r|lﬂﬂu1.c}u thinkhey are interrel: 1teg_]
E*{pl’ltn mt]: emmph:s the relatmmhrp between ethics and mtcgntv in the context of public

W enan G, Lo -t Bandoli eg%%\d—
and \.Eﬁh% (ovd THdaaly sttt
Quadiens Q&b\:\mb e el Ghadl ou e -

What do you understand by the ter

’Igg g@ fysRenenda | \ADLAL Viewd
mb\ T G.%&,Jﬁ) m\m‘emh& -

L)

(@) tholenan &ﬂ\m

U BV WAL et e a&e\nl‘ﬁn\'“”\ ﬁ“ﬂ"{
#_m \?Q a\ %&Lﬂfﬂ 3 ‘J\E&l}mﬁij

SN :mue_m oo oW\ o g&b_qé% an

A aud ymilae Rl s by
w-x.m»?\ M\r@d Tof M’m-— eJJtuu.

\A—ﬂ‘—k xh}@@i_}é#ﬂ&bhdﬁ% W (ade

&%@ pheayler  lia Yowmote s

Candidates muist nol
wrile on this margin



NEXT IRS Pg 20

Mﬁuﬁ.\m‘- ke %u&\dﬂﬂa To—
i Ao Loudest

() Ul e wa bosldd te

\?‘Etkcﬁr i% mg\:mfﬂ_irmﬂ\ D, AedVien

@— Wovaky Wudoloata dukef ooyt
bion{

Rercive c__;nv%}ng—%‘tv&e.{eﬂr . @—M

tﬂb&ﬂm&j N Eat %Lﬁ\w% Ao peollat el

©) s todilade o wotl ottautolilly.
(B3~ ol ebhodind Qo ﬁt@xﬂ&g wawite
Nowwmg Yo : _
QB ‘”Q \'ma& Qeadrwd
D @i quds Sptsond vl vasndssg
\?&%}ﬁ‘“"& U@*\b@f& @~ \waptating

\EU&&L ackowh v e cfudats
& " e
CLWQ:\ \?K k\s“w‘li\\&uk E%\:—tmﬁ\ ‘QS\%{E_C’ _

Candidates moust ot



NEXT IRS Pg 21

Candidates must not

5. | by ifew wEer o waneTE aferrel e vl @ e g wee €7 WS e g | e

wed B TEET S i AR TR & fory ve Rvae i wnfas @ w4 el e
{150 =T % gwr difow) 10 af®

What do you|understand by the termé hical behaviour’ :hnd G_mntin nally intelligent i:rehavim%
Identify theq:n_]cvant emotional intelligence cumponun@(chat act as a reliable guide to ethical
behaviour. | {Answer in 150 words) 10 Marks
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tAnswer in 150 words) 10 Marks

SBIE ﬁw@a& o bede Alncyes adidy Y

s ol dbichall euilepat * pions
Wi [0 a&-m@mﬂ . |

Nwﬁﬁﬂ_ Cﬂ_‘l:uft_..-?a. '{bke__m_ SUMERE

© ‘Eﬁbdfm. %%&?MM JM"%‘

Ak adlafamen ﬁi Codug M“Mﬂm

Neade Qv m*&_xl(}:\a\\my&-—% Cb‘*f‘s‘(_ki““m'

oly eb%@rm&@m é‘%}wélmd.mﬂ.h
(- Cobiogt Dusdstin. plodues ol

/v&%\ ':.wx %m\

Candidates must not
wirite om this margin



NEXT IARS Pg 26

) \Rma{chu% eﬁ\umhﬂ, a\séb\i‘uix\_
\t:?lro:.bmu_‘(’ 2q Q’\m“‘h@“ "&' Qﬂg\ﬂmm

w@umm@.—&iﬂ i tovcdacl

s m'_:g*% R agg%ra_mm\w

@hﬂﬁa{%w&ak Qudete dldke Cusivad,
0\“’*"‘?‘@ @s%} AWt M«i};& - RS o\ms%
ades o vasphive Yudlads do Sbaoh
Covelluck— %;e%g

@W b Sefiy Undaak st

Ve uphald v eliges Sy
@" MW&L‘Q -&o\aﬂl\k&je‘g&

oyl Gt R woothayess
VI oy %ﬂ.ﬁl& Q%&&q_

b o o o efargs -

Candidates must not



NEXT IRS | Pg 27

SECTION - B

i i wy g @ el el s“’!l;r # warg aft wiits e e wErE '5*51 7 fadm Afa = St qm w3 )

firerey o @ ARC o1 ¥ ST Trive @ Nk Tift @ ahe R 3 amd aar—nl refor fRelt o favae fopn

hﬁf'frﬂmﬂtm‘?‘rﬁi‘f?frmmmfﬁaﬁﬁmmmaﬁﬁw?ﬁnmﬁwmﬁmmﬁﬁﬁm|w

T aiafler aftr wen el & faw ?lT-EI‘iI'v: TTEITST TET T

::!T‘rmnﬂ—whimwzrm?m‘ﬁ' WWWWWTWWWWWEFW

wr=miEd 3T | B9 Ren S Fﬁrq‘fﬂ;aﬂ § 9 uh, GAMA A g1d 81§ =1 s (ferdt an) g e

uETMinFiHmH&Eﬁﬁﬁmﬂﬂﬁtﬁ*ﬁwmhﬁmfﬁﬁwﬁmaﬁw@mmqﬁmﬁaﬁm[ﬁ

fih U aremT wEET R | '

Mﬁmmﬂmﬁ?wmaﬁiﬁgankhnmaﬁa Tl aTela] g wifh XYZ e @e s Retd

a‘aﬂmwﬁqﬁuﬁq‘mwuﬁ—uﬁ%ﬂquwmﬁmﬂmmgmwzhrfﬁﬂwm*

nwﬁﬂmmﬂmmmraaﬁmﬁ*ﬂﬁﬁﬁmaﬁﬁﬂmmqﬂ*?ﬂﬁnwwﬁharrﬁm?m

e Bl # gEE g W e TE H e 6l g e S o wien mEmE wes !t © W | g 4,

ABC @ IwaR GANIA =THIR FHsil zrﬁﬁgqﬁ‘raﬂnmwﬁ#g%aﬁm@w;mmma

@ U GEA U S o U A mﬁww| ‘

fa)  TIRNE A RiE—FE A e i #7 l

(b) @07 AT e & GAMA $19 ol e Sk fasi @t amt qer W i
Aleyeran o= A @ wfe? § R El Ol ga, s el A al e

(c) ﬂmaﬂqﬁwm%ﬁiwzﬁhﬁﬂm_" ww e | | e TEHY ARSI
TS T el £4 8720 £ F I a0 TE w0 e

(d)y =T I 2 f Wemereia et o v ow arelt 380 & B FUAE H g Hae

ﬁﬂﬁmm'ﬁmmwﬁmﬂmﬂaﬁ?wmrﬁmmw

| 2$nwﬁﬁwﬁ,zneﬁﬁ

Promoeting Malionallinterest and gaining influence and puwer in the Inr:[_l natiomal arena are the two

basic mantras of every country’s external policy. Since the last decade, c:lluntr} ABC has aggressively
pursued power and pxpanded its business interests overseas. One of the I:r;tsinesses ABC was interested
indeveloping was Defence Equipmuni: and Gatellite technology 1t was seeking markets for its space and

defense products.

The country encouraged its defense L:luipment manufacturing mmparJe& to find new markets and
explore manufacturing collaborations with other countries. GAMA, one of the major defense equipment
manufacturers, had recently struck a I:'nas'iwe multi-hillion dallar deal jni.rolung sansitive technology
transfer and equipment witha cuunh'y XYZ ruled by Military Junta, It was good business,

As the business details became puhhc, much criticism came GAMA' 5 way because XYZ was an
international parialf because of its péor human rights record. Further, the Junta indulged in a silent
genocide of a minority ethnic communit}r There was alot of ufj roar because ihe deal involved transferring
sensitive technology that could be mlsuscd in the wrong hands. In short, 1L was good business but with
questionable clients. Meanwhile, the gpvernmfnt uf ABC kepi silent about the GAMA business deal, and
other governments interpreted the silence as a subtle way of building relations with a nation that was an

international pariah, l

|
(a) I|r‘l.-’1‘|:lt are the pthical issues mvnlved in the above case? |

e .
by  Do.you think corporate i.}uSlrr.-:ﬁs:.-:s such as GAMA must consider internztional ethics while
pursuing business interests? Wh}r{ why not? i
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(c) Do you think a corporate’s social responsibility extends beyond one’s immediate community to 5

the international community? Why /Why nat?

(d) Do you think the Defence sector companies marketing sensitive technologies must be regulated by

their respective gevernments, or regulation may curtail their entrepreneurial and innovation

energy? Discuss. ‘ I uﬁ{hnswurin?iﬂwnrds] 20 marks
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Singh Garh is a primarily rural district with minimal, relatively insignificant industrial activity, except
for one consumer goods manufacturing plant, which was the primary source of employment. Development

indicators such as health, literacy, etc., were much below the national average,
Along with developmental issues, another grave concern was the slow rise in child marriages. Despite
the legal sanctions, child marriage continued to rise unabated.

Rashmi, a social work postgraduate who escaped an early marriage, started an NGO for rescuing and
rehabilitating child marriage victims. In the last five years, she saved a lot of young gitls from becoming
victims of child marriage. Her modus Operandi was simple. She had developed a network of informants
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A

—

in villages who relayed |nfurm'|.l:|[m to her, and after verilying, Raqhml with help from local law

enforcement personnel, prevented The marriage from happening,

Kashmi did commendable work, but she made some enemies in the pnmss The local leaders resented

her popularity with women and x’nui‘:g girls in particular. To expand hE: activities, Rashmi contacted
the management of the only industrial unit in the district. She SUELLbeuH}’ persuaded the company to
rontribute to her activities and the NIL-;D The company even gave her access to their facilities to conduct

" | F . e
warkshops for workers to raise awargness aboul the issue of child marriage.
|

As she started her wprkshops and ca m:paign on the company premises, the initial TESPIONSE Was lukewarm
and, at Hmes, complete indifference, But she persevered. After a couple of months, one day, the company
union members stopped her from f-rltrrmg the company and even threatened her with violence. Rashmi
spoke with the management, who 58 pported her and ensured her saf etv The management issued a

circular supporting Rashmi and her NGO.

To management’s surprise, after a week of the circular, the Union called for a flash strike and threatened
to continue the work stoppage if thd NGO activities continued. The warkers believed that Rashmi’s
campaign was corfupting the wnn‘kn.s minds and dmrei:.;pectmg thEIII' traditions. The company’s
management seeing the aggressive reakhon sought to assuape the warkers I:g.r stopping the NGO activities.
Rashmi tried to poriuade the manag&nent by highlighting their social responsibility to the community.
But the rrldnc:l.j_,tnu_jl'lt was curt in replying that every social problem is not their moral responsibility.
Rashmi was disappointed with the anagement's dcr:“mn and wnndéred how best to involve the

company in her campaigns. : | !
(a)  Whatare the|issues involved ih the above case? ‘

L)  What do you think Rashmi should do? Would it {a good idea for Rashmi to involve local
dd[TI.l]'llbtrdtIl.PI'l? Suggest an implementable course ofaction:

fc) Do you think companies shr&u]d also accept TES-PE?H'[‘E ibility for the social problems of the region
where they rl:r];:i-F'_'rlt::jl Why /w hl} not?

(d)y  Whatcould Be the reasons for uch anaggressive reac'cmn {rom thq workers union? How do you
think Rashmj should handle the workers union? {ﬁu’ps wer in 250 words) 20 marks
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You are posted as a District Development officer in a district with a low literacy rate and poor health
indicators. As you took charge, your Health Secretary had givenexpress ins tructions that your priority
is to improve health indicators by enhancing the delivery of healthcare services,

After taking over, you travelled around the district tostudy and identify ways of improving healthcare
services. During your field trip, you discovered that the issue was nat the accessibility of services; it was
something else. You found the problem was the myths, misconceptions, and malpractices that hindered
the uptake of health care services. For instance, people believed that vaccines caused impotence,
immunization was equivalent to birth control, using antenatal care was counterproductive to the health
of the mother and baly, and so on,

You realize that these beliefs were the behavioural barriers that stood in the way of health and nutrition
services. And these behavioural barriers made it difficult for front-line workers to reach out.

You discussed your observations with the Health Secretary, and he advised you to seek inputs from the
neighbouring district DDO who was doing some good work. When you met with the netighbouring DDO,
you learned he was experimenting with using the Faith leader’s influence and reach to persuade people.
You were unsure about roping in faith leaders to help you overcome the behavioural barriers. Asa civil
servant, you felt it would be a mistake to involve faith leaders in health service schemes, When you
shared your apprehensions with the Secretary, he firmly instructed you ta try and innovate,

{a) What are the issues involved in the above case?
{5} Whatare theadvantages and disadvantages of using Faith leaders as influencers and persuaders?
(c) If notfaith leaders, what are your other options for breaking the behavioural barriers?

(d) Do you thinkitis ethically right for a civil servant to involve faith leaders in promoting government
schemes? {Answer in 250 words) 20 Marks
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You are 1-IE Head df an Agency) a special purpose vehicle, responsible for overseeing the last-mile

delivery of essential services and softing out bottlenecks and gricvances of the citizens within vour
jurisdiction The ess¢nhial services included Maternal and infant health c;«:re, nutritional support to BPL
tamilies, drinking wgter availability, etc. '

Your agency employed a staff of 15 to - rry cutregulanofficial operations ,L‘md handle grievances. Since
the agency dealt with eomplaints, there was an enormous amount of pfublicl dealing cail y-Sometimes the
agency officials had fp work beyend office hours to finish the regular officdwork as public dealings took
away most of the office hours. The em lim}'ces were unhappy deing the extra bit as they were not paid any
overtime. A few of them informally raised the issue with you, but you werp helpless as the agency rules
didn’t allow any travel or overtime allpwances. You tried taking up the matter with F10 but to no avail.

The work stress gradyally started showing up among the staff, they became irritable with the complainants,

and at times they shouted at them. Belsidcs rudeness, the staff's language i:er.amr:: abusive, derogatory,

and somelimes casteist. You could nu{i:e that there were 4 of them in particular who were getting very

abusive and discriminatory while handling grievances. As the Head, vou warned them, but there was no

marked change in their work attitude.'To compound your problem, some of the villagers, through their

Sarpanch, raised the issue of rude, di.?:r'@spr.-:ctful, and discriminatory behavior with your HQ). The HQ

immediately instrucled vou to take actionand create a respectful and d Egl‘f:'fied workspace,

(a)  What are the issues involved in lI‘IE above case? I

) What are the action options avaiiﬂhlc to you?

{r) Examineeach af the options and ;idnntil'}? your chosen cpurse of action

{)  Whatdoyouynderstand by di;}i'lit_t,?? Distinguish betwgen human ar:}d social dignity? Identify the
common dignity violations that one notices in povernment de]:rartmlmts.

{Anslwer in 250 words) 20 Marks
[
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A major pharmaceutical company headquarté‘ed in Mumbai had worldwide operations. It was a big
producer and exporter of generic drugs. It has prod :1:1?611 facilities spread around the country. After the
pandemic, the company saw an exponential growth ir demand for its generic drugs, and to meet the
demand, the company contracted out production to small manufacturers. The deal was that the contracted
supplier would supply a specified quantity of drugs within the prearranged schedule, and on delivery,
the payments were released. The company didn’t botherabout the su pplier’s facilities, policies, or safety
standards. [t was a simple business deal of keeping the supply chainrunning wilthout liabilities.

Some suppliers saw this as an opportunity to make some quick money. They started stretching the limits
of their production facility and didn’t mind compromising with safety and labor laws. Unfortunately, a
suppliet’s storage facility caught fire, and 22 workers died in the tragedy. The production facility was
closed, and the dead workers' families sued the supplier and pharmaceutical company for damages. The
supplier agreed to pay the damages, but the company denied any liabilities as they were not directly
involved. Meanwhile, the lawyers representing the family claimed that the company was morally
responsible for the tragedy because they didn’tinspect the production facility for safety and were indifferent
to everything. The families considered the company to be ou tright consequentialists worried about keeping
their supply lines running, whatever the cost.

(a)  Whatare the ethical issues involved in the above case? (50 wards) 5 marks
(5)  Ethically analyze the company’s position on paying damages and justify why/ why not the
company should be liable for damages. {120 words) 10 marks.

¢/ What do you understand by the term moral responsibility? When do you think a person or an
entity becomes morally responsible for actions committed or omitted? { B0 words) 5 marks
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You are a Foreign Sepvice official working in an embassy overseas. One of your duties was to liaise with
the local Indian community, one of the country's largest imnigrant groups.

language and culturg. The school was intended to act as a center for promoting and preserving Indian
culture among the immigrants. The Inflian community leaders went throu L.rh all'the legal procedures to
acquire the land, got the building plans approved by the city council, and with all the approvals in place,
the construction work began. I

A group of wealthy Indian immigra :I{wanted to build a place of worship .de a school to promote their

A few months into the construction, the locals started complaining about r:lnise, and slowly a campaign
began against the construction of a religious structure. The local city councilors joined in and raised the
issue of how Indian immigrants having their own cultural space will lead to a similar demand from
ather immigrant communities. And this may escalate intolerance among {I.iifferent ethnic groups. The
local politicians filed a public lawsuit fo halt the construction and demolish whatever was built. Indian
community respondgd with their lawsuit and approached the CI’T‘II’.JELEiS}'I for help. They wanted the
Ambassador to take up the issue with the government, ' '

Meamwhile, the Ambpssador deputed j.luu to meet the [ndian cpmmunity leaders to understand the issue
amd prepare a report You met with thelcommunity leaders and found that the reason for local antipathy
towards the Indian cpmmunity was jui;t an expression of latent racism and intolerance, You presented
vour ubservations to|the Ambassador|and requested him to do scmelhinﬁ as the Indians were on the
[
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right and were being victims of racist behavior. The Ambassador, in turn, replied that he would notlike Vel on gD
to get involved in local politics. The Indians were citizens of that country; they had nothing to do with
India besides ethnicity. Further, a crucial Economic agreement was about to be signed between the two
countries in the coming weeks, and he did not want to jeopa rdize the growing relations between the two

countries over some local politics. You were shocked to see economics getting priority over the diaspora.

{g] Whatare Lhclissuus inwnlvedljn the above case ?

wvith the Ambassador’s position of prioritizing economics over helping the diaspora?
Why /why not?
i L

(c)  Among Care, Consequentialism, and Duty, what do you think is the appropriate perspective to
guide Indian Foreign pnii (Answer in 250 words) 20 Marks
e ———
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