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Questions in the Test

D QUESTION PAPER SUBJECT TYPE  DIFFICULTY MARKS
Q1 Most civil servants are neither pure deontologists nor pure utllitarians, but they operate according... &SI Ethics Analytical Moderate 10
@2 The motivation to seek a career in public service and perform public service can be due toattractio.. 63V Ethics, Integrity Analytical Easy 1
Q3 One ofthe eritical areas of governance is developing policies for managing public health emergencie.. GSIV  Ethics, Integrity and Aptitude  Analytical Easy 10

Identify any four components of emational Intelligence relevant to public services. Explain their

O nietive decaonmaking GSI¥  Ethics, and Aptitude Analytical Moderate 10

o é‘:\'ues lie at the care af the diverse world of human behaviour and are expressed in every human G5V Ethics, and Integrity pnalytical Diffcult 10

Q& Explain the difference between codes of ethics, codes of conduct and codes of ules and regulations... &SI Ethics Analytical Moderate 10

7 Exelain the meaning of the following quotations and discuss their contemporary elevance GSIW  Ethics Integity and Aptitude. Anabtical Moderate 10
The rost ..

. Eﬁ:luwme meaning of the following quotations and discuss their contemporary rele Gon Etnics Ity and Apttue anabieal Dicut 10

o EXplainthe meaning o the following quotations 2nd discuss their contemporary relexance GSIV Ethics, Intearity and Aptitude Analytical Difficutt 10

“Humility

i zw:r:nsmge:h\cal:oncems‘.\wm in public administration and policy has menetary costs in terms GSIV  Ethics, Integrity and Aptitude Analylical Moderate 1




How have | performed vis-3-vis the class?

TOTAL TOTAL YOUR AVERAGE ToP10 TOPPER
QUESTIONS MARKS SCORE. SCORE SCORE SCORE
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QLGS Mostcivil servants are neither p pure utilitarians, but they aceordin Ethics Moderate  Analytical 10 375 33 325
@2 GSIY The motivation to seek a career in public service and perform public service can be due to attractio..  Ethics, Integrity Easy Anaytical 10 375 34 4
Q3 GSI  Oneofthecritical areas of governance is developing policies for managing public health emergencie... Ethics, Integrity and Aptitude  Easy Analtical 10 325 346 45
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Qs Gsw ;Z‘E“m‘"‘m""mﬂ e P! in every humag Ethics, and Integrity Difficult  Analytical 10 125 361 5
Q6 GSI  Explainthe difference between codes of ethics, codes of conduct and codes of rules and regulations. Ethics Moderate  Analytical 10 375 345 5
o7 esw SEERE -3 scuss thele g roievancel Ethics, Integrity and Apfitude Moderate  Anabtical 10 325 313 4
[ g 4 il j reievancey Ethics, Integrity and Aptitude Difficult  Analytical 10 3 a7 375
@ esv 2 = EED Y Ethics, Integrity and Aptitude  Difficult  Analytical 10 35 283 435
Qo esw TAEIE T Ethics, Integrity and Aptitude Moderate  Analytical 10 35 318 475
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How have | performed in each paper?

GSIV
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NAME ~ QUESTIONS MARKS SCORE  SCORE  SCORE  SCORE

Gl 19 250.0 920 88l 030 1085



How have | performed in each Subject?

Marks by Subject

© Ethics
37s
€ Ethics, Integrity
© Ethics, Integrity and Aptitude
Ethics, and Aptitude
© Ethics, and Integrity
4
€ Case Studies on Ethics, Integrity and Aptitude
325
= Topper Score == Your Score
SUBJECT TOTAL TOTAL  YOUR AVERAGE TOP10 TOPPER
NAME QUESTIONS MARKS SCORE  SCORE  SCORE  SCORE
Ethics 2 200 75 68 79 83
Ethics, Integrity 1 100 38 34 39 40
Ethics, Integrity and Aptitude 8 300 %8 246 312 us
Ethics, and Aptitude 1 100 40 s 44 50
Ethics, and Integrity 1 100 33 6 42 50
Case Studies on Ethics, Integrity and Aptitude 6 1200 468 461 514 518
Total 1 %00 920 831 130 1085
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MWoderate 14 2000 753 720 85 810
Easy 2 200 7.0 69 18 a5

Difficult 3 300 98 a2 w7 130
Tota 19 881 1030 1085




‘What type of questions have | done well?

Marks by question type
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D QUESTION PAPER SUBJECT DIFFICULTY TVPE aTTEMpTED SCORE  MISSED  MISSED
Q1 Most civil servants are neither pure deontologists nor pure utilitarians, but they operate according...  GSI  Ethics Moderate  Analytical No 375 2
Q2 Themotivation to seeka carcer in public service and perform public service can be due to attractio.. G5 Easy Analytical Ho 315 1 1
Q3 Oneofthe critical areas of governanceis developing policies for managing public fiealth emergencie., GSIV  Ethics, Integrity and Aptitude . Easy Analytical Mo 35 2
Qe Identityany four components of emerfonal inteligence relevant 39 pudicservices. Explai . [— Moderate Analytical No a 2

ole n administrative decision-making,
'3 ;Z‘,““'“”““m”' (T LX) GSI Ethics, and Integrity Difficult  Analytical No 325 2
6 Explain the difference between codes of cthics, codes of conduct and cades of ules and regulations.... S IV Moderate tical No 375 2 3%
a7 ?;”QC:‘E e 1owing quatations JEEEEREs thelr contemporariliglevance GSIV  Ethics, Integrity and Aptitude Moderate  Analytical No 35 7 9%
Qs Sxplain the meaning o theffol uotations S emporsy = Ethics, Integrity and Aptitude Difficult  Analytical No 3 9
®» E;i":‘\: :\e meaning of the following quotations and discuss their contemporary relevance Fihies,Inegfity and Aplfuce  DffGIGIATacaIO 35 2 .
Q10 :'\Qf £ ethical concerns within public administration and policy has monetary €osts in terms and Aptitude  Moderate alytical No 35 5 &%
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