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QUESTIONS BY PAPER
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QUESTIONS BY DIFFICULTY
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Questions in the Test

QUESTION

Most civil servants are neither pure deontologists nor pure utilitarians, but they operate according. ..

The motivation to seek a career in public service and perform public service can be due to attractio...

One of the critical areas of gowernance is developing policies for managing public health emergencie...

|dentify anmy four components of emotional intelligence ralevant to public servicas. Egplain their
role in administrative decizion-making,

Values lie at the core of the diverse world of human behaviour and are expressed in every human
dac_.

Explain the differance between codes of ethics, codes of conduct and codes of rules and regulations...

Explain the meaning of the following quotations and discuss their conternporary relevance.
The root .

Explain the meaning of the following quotations and discuss their contermporary relevance.
"The most._..

Explain the meaning of the following quotations and discuss their contermporary relevance.
"Humility ...

Prioritizsing ethical concerns within public administration and policy has monetary costs in terms
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How have | performed vis-a-vis the class?
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ID PAPER QUESTION SUBJECT DIFFICULTY TYPE M
Q1 G5V Mostcivil servants are neither pi nor pure utili but they operat ng... Ethics Moderate  Analytical 10
Q2 GSIV  The motivation to seek a career in public service and perform public service can be due to attractio..  Ethics, Integrity Easy Analytical 10
Q3 G5IV  Oneof the critical areas of g 85 ing policies for ing public health emergencie... Ethics, Integrity and Aptitude Easy Analytical 10
04 GsIv IdenFlf,l any four co.mpcrgl.vts ufEm.otlonaI intelligance relevant to public services. Explain their Ethics, and Aptitude Moderate  Analytical 10
role in administrative decision-making.
B s |‘:Iilcues lie at the core of tha diverse world of human b sad in every human Ethics, and Integ Difficult
Q6 G5V Explain the difference betweean codes of ethics, codes of conduct and codes of rules and regulations....  Ethics Moderate  Analytical 10
or s E;EI:I;:he meaning of tha fellewing quotations and disouss their conternporary relevanca. E¥hics, Integrtjiand Ap Moderate  Analytical 10
. - . e T -
08 Gsiv E;Efﬁ:‘: meaning of tha following disouss their y relevance. Ethics, Integrity and Aptitude  Difficult Analytical 10
@ s E:pLI::?i:-r-‘e meaning of tha fellewing quotations and discuss their contempaorary relevance. Ethics, Integrityand Aptitude _ Difficult Analytical 10
ity ..
010 GsIV Prigritising ethical concerns within public adminiztration and policy has monatary o Ethics, Integrityand Aptitude. Moderate. Anatytical 10

o..
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How have | performed in each paper?

GSIV

il Max Marks gl Topper Score il vourScore als Top 10 Score ih Average Score

PAPER TOTAL TOTAL  YOUR  AVERAGE TOP10 TOPPER
MAME  QUESTIONS MARKS SCORE SCORE SCORE  SCORE

GEIV 13 250.0 208 8B.1 103.0 1085



How have | performed in each Subject?

Marks by Subject

Case Studies on Ethics, Integrity and Aptitude -

Ethics, and Intagrity I 5
& Ethics
. Ethics, and Aptitude l 5
¢ Ethics, Integrity
€ Ethics, Integrity and Aptitude Ethics, Integrity and Aptitude - 345
Ethics, and Aptitude Ethics, Integrity I N
¢ [Ethics, and Integrity Ethice
s I 825
€ Case Studies on Ethics, Integrity and Aptitude
0 20 40 &0
= Topper Score == Your Score
SUBJECT TOTAL TOTAL  YOUR  AVERAGE TOP10 TOPPER
NAME QUESTIONS  MARKS SCORE SCORE SCORE  SCORE
Ethics 2 200 6.8 6.4 7.9 83
Ethics, Integrity 1 0.0 4.0 34 39 4.0
Ethics, Integrity and Aptitude: 8 B0.0 313 246 31.2 345
Ethicz, and Aptitude 1 oo 3 35 44 50
Ethicz, and Inkegrity 1 0.0 4.0 36 42 50
Case Studies on Ethics, Integrity B 50.5 46.1 512 ELE
Total 19 25000 90.8 881 103.0 104.5:
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DIFFICULTY TOTAL TOTAL  YOUR  AVERAGE TOPL0 TOPPER
LEVEL QUESTIONS  MARKS  SCORE SCORE SCORE  SCORE

Moderate 14 200.0 a0.8 T0 835 ET.D

Easy 2 20.0 T.E 6.9 T4 BE

Difficult 3 300 113 9.2 1.7 130

Total 1 250.0 90.8 881 1030 1085



What type of questions have | done well?

Marks by question type

C Analytica

94 95 93 100 102 104 106 108 110

= Topper Score = Your Score

QUESTION TOTAL TOTAL  YOUR  AVERAGE TOP10 TOPPER
TYPE QUESTIONS  MARKS  SCORE SCORE SCORE  SCORE

Analytical 19 150.0 908 8B.1 1035
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Q1 Most civil servants are neither pure deontologist: nor pure utilitarians, but they oparate according... Ethics M
Q2 The motivation to seek a career in public service and perform public service canbe dueto attractio...  GSIVW  Ethics, Integrity Easy Analytical M
Q3 Oneof the critical areas of governance is developing pol r managing public health emergencie... Ethics, Integs Easy

0 ::_e:it:i::I:.:,ios‘:::to-z?;l?:-‘_o:;-‘:i?;1!. intalligence ralevant to public services. Explain their GS  Ethics, and Aptitude Moderate  Analytical M
o ;:Icues lie at the core of the diverse world of human behaviour and are expressed in every human GSW  Ethics, and Integrity Difficult Analytical M
Q6 Explain the difference between codes of athics, codes of conduct and codes of rules and regulations...  GSIW Ethics Moderate  Analytical N

Explain the meaning of the following guotations and discuss their contemparary relevance.

Q7 The raot G50 Ethics, Integrity and Moderate  Analytical N
a E: lain the maaning of the following guotations and discuss their contemporary relevance. GSW  Ethics, Integrity and Agtitude  Difficult Anabytical Mo
ha miost
g Exp.zip the meaning of the following quotations and discuss their contemparary relevance. GSIV  Ethics, Integrityand Difficult Analytical M
Humility ...
10 Prioritising ethical concerns with stration and policy has monetary costs in terms GSIV  Ethics, Integrity and Moderate  Analytical M
o
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